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Leading one of England’s largest and most ambitious councils
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	The opportunity
Provide strategic, organisational and place leadership for North Yorkshire Council, working with elected Members, the Executive and partners to deliver excellent services, secure investment and strengthen North Yorkshire’s regional and national influence.



	Why North Yorkshire?



North Yorkshire Council serves a population of c 640,000 residents and aspires to:
· be a strong voice in the North, speaking out nationally for rural and coastal communities;
· develop and deliver services in the best way for residents and businesses, continually improving them;
· drive efficiency and deliver savings, using innovation to make an impact;
· work in partnership across North Yorkshire to operate at scale, respond to change and remain sustainable;
· drive a revolution in localism so communities have the funding and power to act on what matters most in their area; and
· build on North Yorkshire’s strong identity and global brand, and on what makes the county so distinctive.
	Job Role Description


Strategic and organisational leadership
You will lead the Council’s operations to deliver strong and effective services.  You will work with the Executive and partners, including the York and North Yorkshire Mayoral Combined Authority to drive growth and opportunities across the region. 
As Head of Paid Service, you will ensure that local government services meet the diverse needs of residents, communities, the economy and visitors. This includes Children and Young People’s Services, Health and Adult Services, Community Development Services, Environmental Services, and strategic and corporate support services.
You will continue to shape the Council’s leadership structure and personally provide outstanding strategic and organisational leadership to create, embed and sustain the Council.
Governance and democratic leadership
You will work effectively with elected Members to establish the vision and strategic direction of the Council and ensure that the organisation is appropriately structured, managed and resourced. You will ensure that the Council operates within a strong and effective governance framework, including the legality of its operations and decision-making, effective record keeping and the promotion of high ethical standards.
Place, partnership and influence
You will act as an advocate for the Council at local, regional and national level, enhancing its reputation and influence, including through strong strategic influence within the Mayoral-led Combined Authority. You will form robust strategic partnerships to deliver whole-system and whole-place leadership for North Yorkshire.
Statutory responsibilities
You will undertake the statutory duties of Head of Paid Service and properly exercise the authorities delegated to the Chief Executive Officer under the Council’s Constitution, including acting as Returning Officer and Electoral Registration Officer. You will ensure that the statutory responsibilities of the Council and its subsidiaries are met.
Commercial and shareholder leadership
In addition to being Chief Executive of North Yorkshire Council, you will be the shareholder representative for the group of companies owned by the Council. You will support commercial growth and profitability, oversee the execution of statutory business responsibilities, and provide effective shareholder direction.
Our ambitions for the Chief Executive
As Chief Executive, you will bring the drive and vision to propel North Yorkshire forward by:
· uniting services to deliver high-performing, localised services for residents, communities and visitors;
· forming strong, collaborative strategic partnerships, delivering whole-system reform and maximising the integrated impact of public services;
· further enhancing North Yorkshire’s renowned reputation locally, nationally and internationally, using external influence to secure the best outcomes and greater investment for the area;
· delivering strong, performance-led strategic leadership with the highest levels of integrity, always doing the right thing for North Yorkshire and acting with strong moral purpose;
· delivering commercial growth through Council services and Council-owned companies, developing solutions across sector boundaries;


· leading inclusively so all residents have a voice and receive effective, personalised services, particularly people with complex needs, while striving to ensure everyone has the best life chances and can live a happy and healthy life; and
· creating a region that thrives and delivers for its residents.

You will also undertake such other duties as the Council may reasonably require.
	Essential Criteria



To be successful in the role, you will:
· Have extensive experience of leading high-performing, large and complex services to, or within, the public sector, with the ability to navigate local and national government and wider partnerships successfully.
· Be able to operate at scale across a complex and diverse landscape. North Yorkshire is geographically the largest county in England, with a mix of deeply rural, coastal and market-town communities, ranging from areas of deprivation to areas of affluence.
· Be politically astute, not only in delivering local government services but also in securing and delivering the best devolution and funding arrangements for North Yorkshire.
· Be well networked, using strong collaborative partnerships to secure support, exert influence and build reputation.
· Operate with the highest levels of integrity and strong moral purpose.
· Have well-developed commercial and financial acumen. 
· The role requires you to help drive a thriving economy for North Yorkshire, deliver effective services, provide strategic leadership and enable the Council’s commercial businesses to grow.
· Have a strong record of leading high-performing, resilient services while leading with compassion.
· Be an inclusive leader who ensures everyone is heard and belongs, and who is resolute and courageous in challenging injustice and prejudice.

	How You Will Evidence the Criteria


Knowledge and experience
· Detailed knowledge and understanding of the workings of local government, directly or indirectly, major legislative changes, and other issues affecting local government, to support effective service delivery and maximum value for money.
· Demonstrable and significant leadership and senior management experience in a complex political environment at Chief Officer or equivalent level in a large and complex local authority or major public-sector organisation, directly or indirectly, with the ability to influence and navigate strategic partnerships.
· A proven track record of significant achievement at strategic and corporate level, including the formulation of corporate objectives, policies and strategies within a large, multidisciplinary organisation with comparable scope, responsibilities, budgets and resources.
· Experience of building and managing effective strategic partnerships across diverse sectors.
Occupational skills
· Strategic vision and a strong performance focus, with the ability to think creatively and innovatively and to set challenging objectives and targets.
· The ability to determine and maintain the pace of change and deliver improved services within a pressurised and challenging financial context.
· Excellent financial management skills, with the ability to interpret financial and management information and, in a partnership context, ensure Council services are delivered within budget constraints.
· Outstanding diplomatic, leadership and influencing skills, together with persuasive communication and the ability to relate to people at all levels within the Council and externally, including the media, partners, government and other agencies.
· Commercial and business acumen, and an entrepreneurial approach, with the ability to gain and sustain community and customer confidence and deliver innovative solutions.
· A high degree of political awareness and the ability to advise and support Members effectively and work closely with all councilors, local organisations and communities.
Behaviours
· A collaborative and inclusive personal style, highly effective interpersonal skills, strong emotional intelligence and highly effective presentation skills.
· The highest levels of integrity, a strong moral purpose and the ability to work within the constraints of a publicly funded service.
· A clear commitment to ethical working.
Professional qualifications
· A degree, recognised professional or management qualification, or equivalent experience.
Other requirements
· Be proactive in anticipating and responding dynamically to the challenge of change, particularly in relation to efficiencies.
· Show commitment to the Council’s individual and partnership vision, objectives and key delivery targets.
· Be based at County Hall, Northallerton.  Home working is only ad hoc; visibility and presence are key to this role. 
· Be able to travel across the county and nationally.
· Be able to attend meetings outside normal business hours.
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