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	Service:
	Transport

	Post title:
	Sustainable Travel to Schools Lead

	Grade:
	L 

	Responsible to:
	Transport Planning and Strategy Manager

	Staff managed:
	Manages staff on a project/matrix basis (not direct line management)

	Date of issue:
	June 2026

	
	


	Job context

	York and North Yorkshire Combined Authority (the Combined Authority) is a public sector employer with access to powers and funding to unlock transport and housing improvements, boost skills provision and help the economy transition to net zero. Making the most of the combined strengths of the city region and rural powerhouse, the Combined Authority is a long-term commitment to shaping a brighter future for generations to come. By working for us you will play a part in making positive changes, unlocking investment, supporting business and communities to thrive and creating new and better opportunities for people that live and work, here.
This post sits within the Transport Directorate at the Combined Authority and will work on the production of transport plans, strategies and programmes, working with stakeholders and other parts of the Combined Authority to help deliver the Mayor’s aspirations for transport.
This post will lead the development and delivery of programmes that support sustainable travel to education settings across York and North Yorkshire. The role will play a key part in delivering the Mayor’s priorities for active travel, behaviour change and decarbonisation of the transport network.
The role will translate Mayoral Active Travel priorities into credible, evidence-based initiatives, high-quality advice and deliverable change, while leading a small team of officers and coordinating activity across the organisation.
The postholder will:
· Lead the development and delivery of initiatives that encourage safe, sustainable and active travel to schools and education settings
· Work closely with local authorities, education providers and partners to embed sustainable travel behaviours
· Translate strategic transport policies into deliverable programmes and projects focused on schools and young people
· Support the delivery of the Mayor’s Local Transport Plan and associated strategies
Key objectives include:
· Developing and implementing a programme of sustainable travel interventions for schools
· Supporting delivery of mode shift targets linked to active travel, public transport and decarbonisation
· Building strong partnerships with stakeholders to influence long-term behavioural change



	Structure



	
	


	Job Description

	Job purpose
	To lead the development and delivery of sustainable travel to schools’ initiatives, translating the Combined Authority’s transport strategies into effective, evidence-based programmes that encourage active and sustainable travel behaviours among children and young people.

	Operational management
	· Lead and drive the development and delivery of sustainable travel to schools’ programmes and interventions
· Develop project plans, priorities and delivery mechanisms aligned with the Local Transport Plan
· Oversee implementation of initiatives such as school travel planning, behaviour change campaigns and active travel schemes 
· Provide specialist advice on sustainable school travel to internal teams and partners 
· Contribute to wider transport plans, strategies and programmes, ensuring alignment with school travel priorities
· Oversee and quality assure briefings, submissions and policy products produced for the Mayor’s Office.
· Any other duties of a related nature, which might reasonably be allocated and required by the Transport Director 

	Communications

	· Lead engagement with schools, parents, local authorities and stakeholders to promote sustainable travel 
· Production of regular comprehensive reports/briefings for dissemination to Senior Managers, including the Mayor, to deadlines which contribute to supporting the strategic direction of the organisation.
· Design and deliver consultation and engagement activities to support programme delivery
· Produce clear reports, briefings and materials to communicate programme outcomes and priorities 
· Translate complex transport policy into accessible messages for non-technical audiences (e.g. schools and communities)
· Communicate effectively with senior CA officers and the Mayor to explain the plans and strategies being developed
· To develop and distribute information to support the promotion and delivery of sustainable travel projects, as identified by the travel plan process
· Work with the communications team to ensure key messages are aligned with CA and Mayoral policy priorities.
· Negotiate and liaise with a wide range of internal and external agencies in order to effectively carry out duties. Conflict situations will need to be managed effectively, and solutions developed creatively.
· Prepare concise responses to correspondence and stakeholder enquiries, ensuring a consistent and professional tone. 

	Partnership / corporate working
	· Work collaboratively with City of York Council, North Yorkshire Council, education providers and transport partners
· Build effective partnerships to support delivery of behaviour change and active travel initiatives 
· Contribute to cross-directorate priorities including Net Zero, public health and skills 
· Represent the Combined Authority at meetings and forums related to school travel and sustainable transport
· Work with and lead operational staff and external agencies in order to ensure that project deadlines are met
· Provide support and guidance to partner agencies where required 
· Procure consultants, contractors and developers, as required and manage these procurements and contracts effectively
· Help ensure effective stakeholder engagement and liaison in support of Mayoral initiatives
· To develop strong working relationships with School Leaders/Boards/Trusts
· Convene and influence senior stakeholder meetings to deliver change.

	Resource management
	· Manage project budgets and funding allocations for sustainable travel initiatives 
· Commission and manage consultants, delivery partners and external providers 
· Monitor programme performance, outputs and value for money  
· Provide oversight of multiple concurrent projects within a defined programme area
· Deliver contributions to plans and projects within defined timescales
· Ensure effective use of time and resources through careful prioritisation, diary planning, and task coordination.
· Monitor workloads and flag emerging priorities or risks to the Mayor’s leadership.
· As part of delivering projects, manage resources and any budget within agreed performance criteria.

	Systems and information 
	· Use data and evidence to inform programme design, monitoring and evaluation 
· Maintain and analyse information relating to school travel patterns and interventions 
· Use standard Microsoft Office tools and relevant systems to manage projects and reporting
· Develop metrics and reporting frameworks to track behaviour change and outcomes
· Produce project timescales and project flow charts
· To actively research and keep up with of developments in travel planning and travel plan related techniques
· Maintain accurate records of briefings, policy positions, and stakeholder engagements.

	Strategic management
	· Own and coordinate initiatives in line with York and North Yorkshires pledge to Active Travel and contribution on safer routes to Schools
· Act as a recognised expert within the field of Active Travel
· Lead and contribute to the development of transport strategies and policies relating to active travel and behaviour change 
· Lead on sustainable transport strategies for the transport directorate 
· Ensure school travel initiatives align with the Mayor’s Local Transport Plan and wider strategic priorities 
· Identify opportunities for innovation, funding and programme expansion 
· Support development of business cases and funding bids
· Manage competing priorities and ensure delivery in a fast-paced, politically dynamic environment.
· Ensure consistent quality, pace and responsiveness across the function.
· Support forward planning and policy horizon-scanning activities
· To identify, and ensure shared learning from, good practice within the region, nationally and globally.

	Safeguarding
	· Ensure all programmes consider safeguarding responsibilities when working with children and young people 
· Promote safe travel environments and practices for school communities 
· Work in line with relevant safeguarding policies and procedures



	Person Specification

	Essential upon appointment
	Desirable on appointment

	Knowledge
· Knowledge of transport planning principles, particularly active travel and behaviour change
· Understanding of sustainable transport policies and their role in achieving net zero 
· Knowledge of stakeholder engagement and public consultation approaches 
· Understanding of issues relating to school travel and transport accessibility
· High levels of political awareness, judgement, discretion and resilience.
· Strong knowledge of effective programme management and political communication.
· Awareness of current national developments in the area of Active Travel
	· Knowledge of the transport networks and priorities in York and North Yorkshire.
· Knowledge of the requirements for developing Local Transport Plans and other transport plans and strategies.

	Experience
· Experience of delivering transport, behaviour change or sustainable travel projects 
· Experience of working with stakeholders such as local authorities, schools or community groups
· Experience of managing projects or programmes with multiple stakeholders 
· Experience of working with data, reports and deadlines in a complex environment
· Experience of providing information and advice to a high standard
· Demonstrable experience of advising senior political leaders or executives.
· Proven and effective experience of managing projects and resources in a changing organisational environment.
· Experience of delivering against performance indicators.
· Experience of budget management
· Programme management skills
	· Experience of school travel planning or active travel initiatives
·  Knowledge of York and North Yorkshire transport networks and priorities 
· Experience of managing funding streams or grant programmes 
· Experience of working in a Combined Authority environment


	Occupational Skills
· Ability to lead defined programmes or projects with minimal supervision 
· Ability to influence and engage a wide range of stakeholders, including non-technical audiences
· Strong communication and report writing skills 
· Ability to analyse problems and develop practical, deliverable solutions 
· Ability to balance multiple priorities and deliver outcomes
· Strong political awareness and sound judgement.
· Ability to be self-motivated
· Change management
· Ability to work with data, information and stakeholder views to develop transport policies and strategies
· Ability to work in a highly open and collaborative manner in order to persuade and influence others (including senior officers and elected members) to achieve outcomes that deliver the Mayor’s priorities, plans and strategies
· High level of computer literacy including MS Office and ability to quickly learn the use of other software
· Ability to organise and prioritise workloads effectively and to meet necessary timescales, working within project management processes.
· Ability to monitor services and practices to ensure agreed standards are maintained and intervene constructively where necessary, with a commitment quality
· Ability to support, challenge and motivate staff, from other service areas, working in multi-disciplinary teams
· Ability to engage, influence and effect change
	

	Professional Qualifications/Training/Registrations required by law, and/or essential for the performance of the role
· Literacy, Numeracy and ICT qualifications required (Level 2), or equivalent.  
· Degree or equivalent experience in transport planning or related field 
· Relevant transport, planning, or behaviour change qualification or equivalent experience
	· Membership of a relevant professional body


	Other Requirements
· Ability to travel across York and North Yorkshire 
· Commitment to promoting sustainable and active travel 
· Ability to work flexibly across multiple projects
	


	Behaviours 
· Collaborative and partnership-focused approach
·  Proactive and self-motivated, with ability to take ownership of a programme area 
· Adaptable and able to respond to changing priorities 
· Commitment to public service and delivering community benefits
· Demonstrates a positive attitude to new challenges and a willingness to adapt to opportunities
· An understanding and commitment to the principles of public service, with a focus on delivering outcomes that benefit communities whilst demonstrating the YNYCA values
	· Demonstrable ability to work collaboratively with senior transport officers at YNYCA, CYC and NYC.



NB – Assessment criteria for recruitment will be notified separately.
Optional - Statement for recruitment purposes:  You should use this information to make the best of your application by identifying some specific pieces of work you may have undertaken in any of these areas.  You will be tested in some or all of the skill specific areas over the course of the selection process.

Director of Transport


Transport Planning and Strategy Manager


Active Travel Commissioner


Sustainable Travel to Schools Lead
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