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[bookmark: _Hlk155105205]Role Profile 

	[bookmark: company]JOB TITLE:
DIRECTORATE: 
	[bookmark: jobanalyst][bookmark: jobtitle]Assistant Director Culture, Growth and Infrastructure  
City Development

	REPORTS TO:
	[bookmark: ddate][bookmark: jobholder]Director of City Development 

	DATE:
	[bookmark: reportsto]June 2026


  
SALARY: Assistant Director £86,537 – £95,898 per annum 
(correct as at 1st April 2026)
LOCATION: West Offices, York and Hybrid Working
1. PURPOSE OF THE JOB
Establish the development conditions that would make the city of York a healthier, fairer, more affordable, more sustainable and more accessible place. 
Lead the City Development workforce and deliver the council’s strategic development, regeneration, strategic planning, economic growth, culture, strategic skills and capital investment functions in order to:
· Shape and deliver the city’s long‑term spatial, economic, skills and infrastructure ambitions, ensuring sustainable, inclusive and climate‑ready growth that actively supports sustainable development and helps reduce costs for residents.
· Oversee the delivery of major capital programmes across housing, transport, highways, schools, public buildings and regeneration areas.
· Provide leadership for strategic planning, economic development, inward investment, regeneration, strategic infrastructure and the city’s skills agenda.
· Ensure the council’s statutory strategic planning responsibilities are discharged effectively and in line with national legislation, local policy and the Council Plan.
· Lead the city’s engagement with the Combined Authority, government departments, businesses, developers, investors, education and training providers, cultural partners and other key stakeholders to secure investment and align post‑16 skills development with business need.
· Play a key leadership role in engaging with the city’s cultural sector to help drive and promote York’s culture and heritage.
2. DIMENSIONS  
	Finance (General fund and HRA)
•   Revenue Income: £7,220k             
•   Revenue expenditure: £ 11,230k       
•   3 year Capital expenditure: £ 172m

Staffing
· Direct Report          3   
· Indirect Reports     85.4 FTE


The specific areas of responsibility include the following:
· City Centre co-ordination
· Capital Programme Delivery and Major Projects
· Capital Programme Office
· Sustainability and Carbon Reduction
· Strategic Planning
· Inward Investment, Economic Development and Regeneration
· Tourism, Culture and Heritage, client responsibility for Make It York
· Strategic Skills and post-16 pathways linked to business need
· Combined Authority projects and strategic liaison

3. STRUCTURE
	DIRECTOR OF CITY DEVELOPMENT

	ASSISTANT DIRECTOR – CULTURE, GROWTH AND INFRASTRUCTURE 
(this role)

		City Head of Capital Programmes (G13)
|
Grade 12s
Head of Transport Projects 
Head of Housing Delivery
Head of Capital Programme Management Office (Dual reporting line to the Director of Finance)
	Head of Climate Change (G12)

	City Head of Place Shaping & Growth (G13)
|
Grade 12s
Head of Strategic Planning Policy
Head of Active & Sustainable Transport
Head of Regeneration
Head of Inward Investment & Business Growth
Strategic Skills Manager







4. PRINCIPAL ACCOUNTABILITIES
Leadership & Strategy
· Inspire and lead the City Development directorate workforce, creating a high‑performing, collaborative and customer‑focused culture across all development, spatial planning, regeneration and capital delivery functions.
· Lead the development and delivery of the council’s York 2045: City Development Strategy, ensuring alignment with the York 2032 city-plan and 10-year strategies (economic, cultural, climate change, anti-poverty and joint health and wellbeing), together with the Council Plan and Local Plan
· Monitor, identify and respond to external, political and economic environments to ensure strategic plans remain relevant and deliver the administration’s ambitions.
· Ensure the council’s strategic development, regeneration and infrastructure ambitions are fully integrated into corporate objectives and long‑term planning.
Strategic Planning, Development & Place‑Shaping
· Provide strategic oversight of statutory strategic planning services including Local Plan development, community infrastructure levy and mayoral strategic planning interface with the authority.
· Ensure strategic planning services are high‑performing, customer‑focused and recognised as best in class.
· Lead the council’s approach to long‑term spatial planning, ensuring the city’s housing, employment, transport and infrastructure needs are met.
· Champion high‑quality design, sustainable development and climate‑ready place‑shaping across all projects and programmes.
Regeneration, Economic Growth & Investment
· Lead major regeneration programmes, town centre renewal and strategic development projects to deliver inclusive and sustainable growth.
· Oversee the development and implementation of the City Regeneration Framework, ensuring alignment with local, regional and national priorities.
· Drive inward investment, business engagement and economic development to support job creation, innovation and sector growth.
· Work closely with the Combined Authority to maximise investment opportunities and secure funding for major programmes.


Capital Programme Leadership
· Establish the major capital programme conditions that would make the city of York a healthier, fairer, more affordable, more sustainable and more accessible place
· Act as the council’s senior responsible officer for major capital programmes across the built environment.
· Lead the delivery of capital projects including:
· Housing development and estate regeneration
· Transport and highways infrastructure & strategic delivery plan
· School expansions and new education facilities
· Public buildings, civic assets and cultural venues
· Flood risk, drainage and climate resilience infrastructure
· City centre and high street renewal
· Ensure robust programme management, gateway controls, risk management and transparent reporting.
· Oversee procurement, commissioning and contract management for major construction and infrastructure contracts.
· Ensure compliance with planning, building regulations, procurement law, CDM regulations and health & safety.
Performance, Finance & Governance
· Set performance targets and oversee monitoring systems to measure delivery against strategic objectives.
· Benchmark performance against industry standards and best practice.
· Lead the effective management of people, finance and assets across City Development services.
· Secure external funding including government grants, Combined Authority investment and private sector contributions.
· Brief the Chief Executive, Director, Executive and elected members on performance, risks and opportunities.
Partnerships & Engagement
· Build strong relationships with government departments, the Combined Authority, developers, investors, landowners, anchor institutions and community partners.
· Lead public engagement and consultation on major development and regeneration programmes.
· Develop engagement strategies that enable communities to shape services and influence place‑making.
· Represent the council at regional and national forums to raise the profile of York and secure investment.
Corporate Responsibilities
· As part of the council’s leadership group and departmental management team, contribute to the effective direction, planning and performance of the service, directorate and council.
· Deputise for the Director of City Development as required.
· Promote equality, diversity and inclusion across all services and partnerships.
· Act as an Information Asset Owner.
· Participate in the emergency planning rota and respond to out‑of‑hours emergencies.
· Act as a strong corporate parent for Looked After Children and Care Leavers.

5. JOB CONTEXT
The Assistant Director, together with colleagues in the Council Management Team, provides strategic leadership during a period of continued change and transformation across the council and the city. The postholder will deputise for the Director of City Development as required and will play a key role in shaping and delivering the council’s wider ambitions for sustainable growth, investment and place leadership.
The postholder will lead and manage the City Development service to deliver a high-quality, co-ordinated and forward-looking service across strategic planning, regeneration, economic growth, inward investment, capital programme delivery, sustainability, strategic skills, culture and heritage. They will work closely with colleagues across the council and with external partners to ensure that city development priorities are aligned, well-governed and delivered effectively, while driving improvement, innovation, value for money and a strong customer focus across the service.
The Assistant Director will build strong relationships and engage effectively with partners across the public, private, education, voluntary and cultural sectors to deliver high-quality outcomes for the city. The role requires visible leadership, strong collaboration and effective influence at local, regional and national level to secure investment, support delivery and promote York’s long-term economic, social and environmental ambitions.

6. IMPACT & INFLUENCE
This role contributes to the development, articulation and communication of a clear vision for York’s long-term development as a successful, inclusive and sustainable city. The postholder provides strategic leadership to ensure joined-up delivery across planning, regeneration, economic growth, capital investment, skills, culture and heritage, working with key partners to translate ambition into coordinated action.
The postholder identifies and advances opportunities that deliver long-term benefit for residents, businesses and communities across the city. This requires strategic insight, imagination and strong influencing skills to bring together partners, secure support and turn complex proposals into deliverable outcomes. Through this work, the role helps make York a more prosperous, affordable and resilient place to live, work and invest.
The postholder is responsible for identifying opportunities to increase income, secure external funding and maximise investment through partnerships, new ventures and collaborative delivery models. They will promote approaches that grow economic value, support sustainable development and reduce costs without detriment to services, while attracting public and private investment into the city’s priorities.

7. COMPLEXITY OF THE JOB
The postholder operates with significant autonomy and accountability, co-ordinating complex activities and competing priorities that have a direct impact on outcomes for the service, directorate, council, city and wider region.
The role requires innovative and strategic thinking to build strong relationships, influence and negotiate across organisational boundaries, and lead through complex, sensitive and often competing issues. The postholder must promote a high-performing, customer-focused culture that delivers efficient, effective and high-quality services aligned to strategic priorities and local need.
A key requirement of the role is to maximise opportunities for income generation, external funding and commercial value, demonstrating strong commercial awareness and sound judgement in balancing this with wider corporate, community and service priorities.

8. KNOWLEDGE SKILLS & EXPERIENCE
Person Specification
Qualifications
a) A professional qualification at degree level or equivalent in a relevant subject and a management qualification.
b) Membership of a relevant professional body (e.g., RTPI, RICS, IED) or equivalent experience and/or
c) Construction‑related professional qualification desirable (e.g., MCIOB, MICE, MAPM, RIBA).

Essential Experience
d) Successful track record as a senior leader in planning, regeneration, economic development and capital development delivery.
e) Significant experience of strategic planning, policy development and implementation in a complex organisation.
f) Extensive experience delivering major capital programmes across housing, transport, highways, schools or other public infrastructure.
g) Proven track record of effective financial and workforce management.
h) Experience of developing and implementing organisational culture change.
i) Ability to navigate political environments and build strong relationships with elected members.
j) Experience of partnership working at regional and national levels, including with Combined Authorities and government agencies.
Essential Knowledge
k) Substantial knowledge of national policy, planning legislation, economic development frameworks and capital delivery requirements.
l) Clear understanding of local government operations, governance and the political context.
m) Knowledge of project and programme management, business planning and risk management.
n) Understanding of climate change, sustainability and net‑zero principles in the built environment.
Essential Skills
o) Strong leadership skills with the ability to inspire, develop and motivate others.
p) Excellent communication skills, both verbal and written.
q) Strong negotiation and influencing skills.
r) Ability to develop creative, practical solutions to complex strategic issues.
s) Strong financial management skills including budget planning, monitoring and performance evaluation.
t) Ability to develop and communicate a clear vision and secure ownership across teams and partners.

9. ADDITIONAL INFORMATION
· This is a politically restricted post under the Local Government and Housing Act 1989.
· The postholder must uphold the council’s values and behaviours and promote a culture of respect, inclusion and continuous improvement.
· This role is part of the emergency planning rota and the postholder is on call for out of hours emergencies.
· The postholder will ensure compliance with all statutory, regulatory and governance requirements across their areas of responsibility.
· The postholder will take every opportunity within their role to be the best corporate parent they can be to support the City’s Looked After Children and Care Leavers, through ambitious, innovative and creative advocacy.
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