[image: A white background with green text

AI-generated content may be incorrect.]

[image: ]


	Service:
	Finance and Resources

	Post title:
	Assistant Director Finance 

	Grade:
	AD 1 

	Responsible to:
	Director of Resources (Section 73 Officer)

	Staff managed:
	Manages a team of specialist professionals

	Date of issue:
	August 2025 

	
	


	Job context

	York and North Yorkshire Combined Authority (the Combined Authority) is a public sector employer with access to powers and funding to unlock transport and housing improvements, boost skills provision and help the economy transition to net zero. Making the most of the combined strengths of the city region and rural powerhouse, the Combined Authority is a long-term commitment to shaping a brighter future for generations to come. By working for us you will play a part in making positive changes, unlocking investment, supporting business and communities to thrive, and creating new and better opportunities for people that live and work here. 
The post holder will provide strategic leadership of the Finance Service within the Combined Authority, focussing on general budgets whilst coordinating organisational level outputs across the CA’s Policing and Fire activities. They will take a lead in service development alongside the Authority’s ongoing devolution journey, instantiating and promoting innovative service developments which comply with legislation, maximise efficiency and meet organisational needs.
As Deputy Section 73 Officer, ensure that the Authority has proper arrangements in place for the administration of its financial affairs and that the statutory financial undertakings of the Combined Authority are delivered.
The post holder will develop strategies for the effective delivery of the Finance Service incorporating Combined Authority objectives, priorities and policies and reflect the best use of resources for the Authority.
The key responsibilities of this role include, but not limited to:
•	Combined Authority wide budgeting, financial strategy and planning.
•	Capital Budget strategy and planning.
•	Financial Management and Policies.
•	Financial Reporting.
•	Treasury Management, Banking, Investments, Loans, Borrowing and Tax management.
•	External Funding.
As a member of the Central Services Leadership Team, the post holder will contribute to the development and implementation of corporate strategy and policy and participate in the development of service strategies and policies to deliver agreed outcomes.
This post is politically restricted under the Local Government and Housing Act 1989, as amended by the Local Democracy, Economic Development and Construction Act 2009 and the post holder may not have any active political role either in or outside of work.   




	Structure



	
	


	Job Description 

	Job purpose
	To lead the Finance and Resources function across the Combined Authority, acting as Deputy Section 73 Officer. The role ensures strategic financial planning, robust governance, and effective resource management to support the Authority’s regional ambitions, including an element of oversight of the Combined Authorities’ responsibilities as a Police, Fire and Crime Commissioner (PFCC) and Fire and Rescue Authority.


	Operational management
	· Support the Director of Resources in maintaining financial integrity and stewardship across the Combined Authority.
· Lead on financial risk management, internal controls, and compliance reviews.
· Integrate financial planning with corporate and workforce strategies to optimise resource deployment.
· Support the financial aspects of the Authority’s continuing devolution journey, including any steps taken towards becoming an Established Mayoral Strategic Authority and achieving “single settlement” funding.
· To lead and ensure the effective management of the finance service to meet relevant statutory obligations and policy objectives, optimising service performance, the use of available resources and the commitment to service excellence and continuous improvement.
· Own and oversee the authority’s year-end accounts and audit process coordinating teams across the Authority’s General Budgets and emergency service delivery strands

	Communications

	· Liaise with internal audit, and external regulators to ensure transparency and accountability.
· Champion continuous improvement and innovation in service delivery.
· Lead and develop a high-performing finance team.
· Foster a culture of collaboration, accountability, and professional excellence.
· Promote diversity, inclusion, and wellbeing across the directorate.
· Effective leadership and management of staff within finance encouraging a continuous improvement ethos to develop outstanding services/functions.
· Foster a positive working and learning environment, ensuring accountabilities and priorities are clear to services, teams and individuals, learning and development needs are identified and delivered including coaching/mentoring opportunities and that there is proactive management of employee relations, performance, and attendance.

	Partnership / corporate working
	· Provide expert financial support to committees, elected members, and regional partners.
· Represent the Authority in external forums, including Local Partnerships, and government departments.
· Engage with emergency services leadership to ensure financial strategies support operational effectiveness.
· Provide financial support and expertise on relevant internal and external groups.

	Resource management
	· Oversee procurement, contract management, and value-for-money initiatives across the Authority coordinating with its emergency services functions where relevant.
· Draft public-facing financial documents, statutory notices, and inspection rights materials
· To contribute to the development and implementation of corporate strategy and policy and to participate in the development of service strategies and policies to deliver agreed outcomes.
· To manage the range of budgets made available to the service and ensure that resources are deployed to best effect, provide value for money and are well monitored and controlled.
· Ensure that continuous improvement and value for money are delivered by challenging existing practices and looking at opportunities to innovate and modernise service delivery.

	Systems and information 
	· Lead the specification and transition of the Combined Authority’s General Budgets finance system onto a shared platform with policing and fire, ensuring alignment of functionality, governance, and reporting requirements
· Lead continual development of systems in line with the Authority’s evolving requirements and maximising efficiencies across Policing and fire.

	Strategic management
	· Develop and oversee medium-term financial plans aligned with corporate strategies and regional priorities
· Lead budget setting, monitoring, and closure processes for the Combined Authority’s General Budgets and provide oversight of and coordination of financial processes across Policing and Fire functions
· Provide strategic financial advice to senior leadership, elected members, and external stakeholders.
· Ensure compliance with statutory financial regulations, including MRP and treasury management policies.
· Ensure robust year-end accounting processes and oversee the preparation, publication, and audit of annual financial statements.
· Develop improved coordination across the CA’s General budgets, PFCC and FRA functions, ensuring integration of policies, procedures and processes where appropriate and alignment with national frameworks and operational priorities.
· Lead financial input into investment readiness, funding bids, and commercial ventures.
· Support development of the Authority’s finance structures in line with the Target Operating Model.
· Address capacity gaps and support organisational readiness for future funding opportunities.
· Develop, implement and monitor the medium-term financial plans for the Combined Authority ‘s general budgets to ensure these are linked to all relevant plans and strategies.



	Person Specification

	Essential upon appointment
	Desirable on appointment

	Knowledge
· Strong understanding of statutory financial frameworks.
· Knowledge of current finance methodology, regulations, standards, and good practice.
· Ability to understand, interpret and adopt other business and financial reports
	· Familiarity with Combined Authority funding challenges transport levies and regional funding mechanisms.

	Experience
· Proven experience in public sector finance leadership
· Ability to lead financial planning across complex, multi-functional organisations
· Significant, demonstrable experience of working as a finance professional at a senior level in a public sector organisation or other organisation of comparable scope and complexity. 
· Significant experience of budgetary responsibility including the successful management of large and complex budgets, delivery of savings. 
· Comprehensive experience of financial and resource management and providing specialist technical input into major capital schemes. 
· Experience of using financial and commercial awareness and the ability to analyse complex information to deliver objectives. 
· Evidence of delivering high quality services. 
· Evidence of creative, innovative thinking, encouraging ideas from across teams, creatively working around constraints and challenges and capable of translating ideas into policy and practice.
· Experience in management and administration of grant funding. 
· Experience of year end accounts procedures in a significant public or private sector organisation.
· Experience of compiling statutory returns
· Experience of submission of VAT claims and legislation and other tax issues.
	· Experience in Combined Authority or multi-entity public sector governance
· Understanding of funding formulae and allocation methodologies for Police and Fire services
· Experience in M&A or commercial investment planning
· Experience supporting emergency services finance (Police, Fire and Rescue)
· 

	Occupational Skills
· Excellent stakeholder management and communication skills
· Embed a culture that places customers first, adopts a can-do approach and focuses on communities and working locally
· Ability to understand and interpret financial regulations and apply to final accounts process. 
· Managing financial reporting in compliance with statutory legislation.
· Ability to lead, inspire and motivate others within a culture of proactive service delivery and continuous improvement.
· Highly developed influencing and persuasion skills with a determination to deliver.
· Proven ability to develop and maintain effective working relationships with integrity, credibility and influence with Executive and Senior Leadership Team colleagues and other key stakeholders.
· Able to deliver and lead others, prioritising competing demands to meet deadlines.
· Positive, flexible, responsive, dynamic, and creative approach to problem solving, encouraging ideas from across teams, working around constraints and challenges to translate ideas into practice. 
· Highly developed written and oral presentation skills with ability to present complex ideas in a clear and comprehensible way. 
· Experience and ability to build effective working relationships with a wide range of stakeholders.
· High level of skill in strategic and analytical thinking allied with an ability to make effective, critical decisions.
	

	Professional Qualifications/Training/Registrations required by law, and/or essential for the performance of the role
· CCAB/CIMA qualified accountant
· Degree and/or management qualification (or equivalent through work related experience)
· Membership of an accountancy body recognised by the International Federation of Accountants, qualified through examination, and subject to oversight by a professional body that upholds professional standards and exercises disciplinary powers. 
· Evidence and commitment to continuous personal and professional development
	· CIPFA Professional Accountancy Qualification / Chartered Public Finance Accountant

	Other Requirements
· Flexible approach to working hours and willingness to work flexibly as and when required.
· Ability to demonstrate integrity linked to a high level of personal resilience and a determination to deliver Combined Authority goals and strategies.
· Ability to work collaboratively.
· Ability to prioritise to meet deadlines and respond to public scrutiny.
· Commitment to continuous improvement.
· Professional demeanour and credibility which commands the confidence of members, senior managers, staff, external partners and other stakeholders.
· A high degree of probity and integrity, working appropriately within the constraints of a publicly funded organisation

	


	Behaviours 
· Committed to the development and demonstration of the corporate vision, values and behaviours. YNYCA Values and Behaviours 
	



NB – Assessment criteria for recruitment will be notified separately.
You should use this information to make the best of your application by identifying some specific pieces of work you may have undertaken in any of these areas.  You will be tested in some or all of the skill specific areas over the course of the selection process.

Director of Resources 


Assistant Director Finance 


Head of Finance (General budgets)


PFC Directorate Finance Lead 
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