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Role Profile 

	[bookmark: company]JOB TITLE:

	[bookmark: jobtitle][bookmark: jobanalyst]Director of City Development 


	REPORTS TO:
	[bookmark: jobholder][bookmark: ddate]Chief Operating Officer

	DATE:
	[bookmark: reportsto]April 2024 – Final V2




1 PURPOSE OF THE JOB
To lead on the strategic infrastructure development of the city, major projects, regeneration, strategic planning, local plan, and projects associated with the combined authority.  Providing leadership in relation to the Council’s key relationships with partners and developers.  


2 DIMENSIONS

Expenditure	£ 946,400    
Income	£ -229,400     
Net		£ 717,000
Capital 3 yr expenditure 	£48,405,000 
			

City Development Role will have oversight of Capital Projects and external investment into York Central of £100m+ as well as investment from York & North Yorkshire Combined Authority.

Staffing:  Circa 40

The specific areas of responsibility include the following:

· Economic development and regeneration
· Major projects
· Local Plan
· Tourism
· Inward investment
· Combined Authority projects and liaison




3 PRINCIPAL ACCOUNTABILITIES

· To closely support the chief operating officer in major strategic relationships, particularly in relation to the Combined Authority, York Central, Major Net Zero projects, strategic housing and other city development projects, including deputising for the COO on combined authority and other city development matters. 


· Act as lead officer in terms of strategy/delivery of projects and programmes in partnership with the Combined Authority, and lead on all aspects of key regeneration, housing, and investment opportunity associated with the combined authority.

· Lead the Councils’ involvement in major strategic regeneration programmes, major projects, in particular York Central working with developers, and public bodies.

· Oversee the development and implementation of the spatial framework that covers strategic planning, regeneration, investment, infrastructure, housing and transport. To maximise opportunities to achieve sustainable growth and supporting infrastructure for successful new and existing communities

· Oversee the Council’s strategic approach to promoting our tourist economy to flourish and grow, working closely with key partners.

· Oversee the delivery of the Council’s wider Strategic Infrastructure programme – leveraging investment from private and public sources and ensuring the right infrastructure is in place to deliver the Council’s growth ambitions.

· Lead on major city investment programmes that relate to net zero, including schemes funded through the combined authority.

· Work with other Directors across the organisation, providing strategic input and leadership on a range of matters including housing strategy, major capital projects, and climate change.

· Support the Chief Operating Officer on major ad hoc projects and strategic issues as required.

· Responsible for developing regeneration sites and commercial investment opportunities including acquisition, disposal, construction and partnerships.
· Represent the organisation at high levels with stakeholders across the Yorkshire Region and nationally, where applicable. 

· Develop and foster relationships with government and professional bodies to represent and promote the City’s interests and influence nationally and internationally. 

· As a Chief Officer be responsible for the effective leadership of health and safety within your sphere of influence in accordance with the Councils health and safety policy 

· Ensure that the Council’s Equality agenda is implemented effectively in your service areas and to carry out your duties as a senior manager and employee in the Council.

· Take every opportunity within your role to be the best corporate parent you can be to support our Looked After Children and Care Leavers in the City, through ambitious, innovative and creative advocacy. 

4 JOB CONTEXT

· [bookmark: _Hlk154048155]The role is part of the Corporate Management Team and the postholder supports the Chief Operating Officer in the effective running of the council. The role would be expected to represent the Council at a range of meetings with major partners/government bodies.
· The role focuses on strategic ‘place-making, developing and promoting the economic wellbeing of the city, ensuring key economic development and regeneration projects are delivered on time.
· [bookmark: _Hlk154048190]The role directs services provides the oversight and leadership at senior level and act as the Council’s principal advisor on regeneration issues.
· The jobholder is not required to be a specialist or technical expert as will be guided by the senior technical specialists in the respective teams. 
· The jobholder has to operate in a political and unionised environment which requires considerable political acumen and negotiating skills. They will also be involved in extensive public engagement on a range of major projects.
· Due to the complex multi-faceted projects, and the postholder must maintain and manage relationships with senior representatives of partners, stakeholders, contractors and a wide variety of government departments to be effective in the role.  
· A number of the services managed operate within statutory and regulatory frameworks. 
· This role is part of the emergency planning rota and the postholder is on call for out of hours emergencies.
· This role is an Information Asset Owner and must carry out the responsibilities of an Owner as required and set out in the Council’s ‘Information Governance/Data Protection Roles and Responsibilities Rules’. 

5 IMPACT & INFLUENCE
· This role has a fundamental role in influencing the lived experience of every York resident and the 7 million plus visitors and workers that come to the City each year, through the appearance of the city. 
· It supports a sustainable city by building social capital and delivering physical renewal. It promotes York both as a destination and place to live and work.  

· Major projects have a significant influence on the whole York economy and the appetite for commercial and Government investment in the City. 
· The influence extends beyond the Council as it has a role to play in the development and regeneration and infrastructure mix for the city which may involve working in collaboration with the Combined Authority and other key stakeholders.

6 ORGANISATION 
[image: ]
7 COMPLEXITY OF THE JOB
· To oversee a coherent strategic approach across infrastructure and regulation and facilitate the mobilisation of Private sector partners, Government, stakeholders and gain public support.
· The political will and ambitions affect direction, and the focus can change depending on the manifesto of leading parties.  e.g. balancing investment in new infrastructure vs maintenance vs social benefits. Translating the administration’s ambitions into reality is a key challenge for this role.
· Working with Members, and getting decisions made for proposals, requires resilience, flexibility and a range of strategic and technical skills.
· The role is strongly rooted in effective Partnership working which requires sophisticated stakeholder management, influencing skills and strong personal credibility. 
· Ensuring the Council’s interests are reflected effectively in the Combined Authority is an integral element of the role which may not always be aligned.
· Public engagement can be on controversial issues and managing expectations, conflicting and competing needs is a challenging aspect of the role.

8 KNOWLEDGE SKILLS & EXPERIENCE
· Substantial experience at senior management level, working in a political, complex, multi-functional organisation which should include:
· Strong commercial skills with significant experience of delivering complex multi-disciplinary change programmes and large complex capital schemes, including contract negotiation, management and mitigating corporate and project risks
· Experience of managing large and diverse operational and infrastructure portfolios 
· Experience of leading complex partnership development, and a strong track record of partnership working to deliver ambitious change agendas
· Understanding the commercial legal environment within which the role operates 
· A broad understanding of local government legislation. 
· Experience of structuring engagement and consultation plans for public engagement programmes.
· Experience of developing and delivering wide ranging local, city and regional strategies to meet organisation, city and regional objectives and achieve planned results. 
· Ability to manage large and complex capital and revenue budgets with an emphasis on value for money and efficiencies.
· Ability to operate effectively within the democratic processes, with the political acumen and skills to develop productive working relationships with Council Members.
· Outstanding interpersonal and communication skills to relate effectively to employees, Council Members, the general public and other stakeholders to engender respect, trust and confidence.
· [bookmark: _Hlk154570052]Ability to assimilate large amounts of complex information, exercise sound judgement and take decisions.

9 ADDITIONAL INFORMATION 
None.
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