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The Danesgate Community

City of York Council

	Post
	Deputy Headteacher – Learning & Achievement

	Grade
	Leadership 12-16. The post holder must be a qualified teacher with relevant experience of management in schools or specialist settings. This job description should be read in conjunction with City of York Council’s generic job description for the post of teacher.


	Line Management
	The post holder will be line managed by the Headteacher and will report to the Management Committee on a regular basis.



	Overall responsibilities
	The post holder will lead on Learning and Achievement within the Danesgate Community. The post holder will work within the Danesgate Community to ensure that all students are working to their full potential taking into account curricular and pastoral constraints. All Senior Leaders in the school should have a presence across the school and at all times embody the Danesgate Ethos.


	Specific duties
	· To lead and manage both strategically and operationally, significant areas/phases within the Danesgate Community (including neighbourhood and community relations). The allocation of SLT responsibilities is reviewed each year so that senior leaders can be deployed to maximise strengths and reflect areas of developmental need. 
· To be responsible for operational site management including staff absence, staff duties, daily cover, health and safety and responding to a serious incident or any other area as delegated by the Headteacher. 

· To implement reviews, develop resources and support training programmes with staff so that the quality of teaching can become outstanding. 

· To develop a curriculum offer that is fit for purpose across the whole school and will maximise the achievement opportunities for young people at Danesgate.  This will include consideration of new courses and planning/timetabling of the agreed curriculum offer.
· To review the Learning and Achievement Policy and the relevant areas of the School Improvement Plan with the Headteacher on a regular basis

· To lead on specific areas of the School Improvement Plan and contribute to the school’s Self Evaluation report. 

· To contribute to the Full Management Committee report in liaison with the Headteacher and attend, when required.

· To set up achievement and progress monitoring across all key stages

· Embed and manage an assessment and achievement calendar in liaison with the Headteacher.
· Deliver training to staff so that all colleagues understand what is expected of them with regards to monitoring student progress and how their work contributes to raising achievement

· Work with the senior leadership team to develop teaching interventions aimed at raising achievement. 
· To deputise for the Headteacher in terms of behaviour management, exclusions, multi-agency networks and Local Authority Liaison. 


	Review notes
	This job description outlines the post as at 25 09 23 and can be reviewed at any time upon request to the Management Committee.  As this is a new post it is expected that this job description should be reviewed with the post holder after 6 months.


