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	JOB DESCRIPTION


	Form

JD1

	JOB TITLE:  Head of Regeneration and Economy


	REPORTS TO (Job Title):  


	Director Housing Economy and Regeneration 


	DEPARTMENT:   Place directorate

	GRADE: 13

	
	Position of Job in Organisation Structure
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	1.
	MAIN PURPOSE OF JOB 

The role will lead the development of Economic and spatial regeneration strategies for the city and will be responsible for all CYC regeneration activity


	2.
	CORE RESPONSIBILITIES, TASKS & DUTIES:



	
	i
	Develop a vision and supporting strategies and plans to ensure the social environmental and economic success of the city centre by developing collaborative relationships with external stakeholders and internal officer networks


	
	ii
	Lead the development and implementation of York’s economic strategy convening an economic partnership, to meet the objectives set out in the Council plan and city 10 year strategy to develop well paid jobs in an inclusive and sustainable economy.


	
	iii
	To coordinate the Council’s economic response to key events such as Covid and flooding, ensuring that the needs and interests of businesses are reflected in the city’s response.


	
	iv
	Develop comprehensive masterplans for targeted regeneration of underperforming parts of the city


	
	v
	Develop options appraisals development appraisals and business cases to support the delivery of proposed master plans.


	
	vi
	Deliver major regeneration programmes in line with city strategies, within budget and programme, whilst meeting the expectations of the key stakeholders and other community users and ensuring that the financial, commercial, property and legal interests of the Council are protected. Current Projects include

•
York Central

•
Castle Gateway

•
Guildhall

•
York Riverside

•
My City Centre

	
	vii
	Develop and deliver comprehensive programmes and projects of regeneration activity with critical path analyses covering land assembly, commercial development, utilities access and transport and infrastructure requirements, whilst ensuring the delivery of interdependent workstreams to meet internal and external milestones.


	
	viii
	Develop and lead innovative approaches to public engagement to ensure resident voices sit at the heart of shaping strategies and development proposals.  


	
	ix
	Prepare and manage communications strategy and consultation programme ensuring the reputation of key projects and the Council are maintained to a high standard.


	
	x
	Promote inward investment in the city, attracting new employers and helping existing businesses to grow


	
	xi
	Represent the council in the media, including television, radio and print interviews 

	
	xii
	Work with the Head of Housing Delivery and Asset management increase the provision of council owned housing stock on existing council sites or by identifying opportunities for land acquisition

	
	xiii
	Lead discussions and negotiations with key stakeholders, landowners, administrators and statutory bodies, to shape private development in the city and drive key projects forward, representing the strategic objectives of the council and protecting the financial, property and legal interests of the Council, 

	
	xiv
	To prepare and present reports to appropriate decision making and governance bodies on all matters relating to regeneration and economic development including financial and progress monitoring of  projects, benefits realisation and the setting and achieving of performance targets

	
	xv
	Ensure that regeneration and economic development projects contribute to the council’s carbon neutrality target

	
	xvi
	To develop and implement commercially robust procurement strategies for regeneration projects that ensure market interest and competition and enable CYC to make effective cost quality judgements and deliver major regeneration projects.   

	
	xvii
	To provide professional guidance on regeneration and economic development issues to elected members, stakeholders, the management team, partner organisations to enable them to make informed decisions

	
	xviii
	Lead the Regeneration and Economy team, ensuring that their personal and professional development, welfare and contribution to all objectives is maintained and improved.

	
	xix
	To lead and direct the activities and performance of Project Teams and to be accountable to Project Boards in ensuring the Council’ s priorities are achieved and maintained whilst meeting our core values. 

	
	xx
	To develop and manage service and financial plans for and to be responsible for budget management across Regeneration and Economy

	
	xxi
	Manage external contracts to ensure that services are efficient, value for money, high performing and customer-focussed and to a quality and standard that is expected. 

	
	xxii
	Engagement with national and regional funding bodies to secure appropriate external funding for regeneration projects and economic development initiatives and be responsible for the annual statutory monitoring and performance returns to government or funders

	
	xxiii
	Develop Business Continuity plans for Regeneration and Economy services and contribute to corporate emergency planning and response during emergency incidents. During such incidents the postholder will co-ordinate the emergency response of the regeneration and Economy team. 

	
	xxiv
	To work with the Head of Property to undertake land acquisitions / assembly and title management including consideration of CPO and appropriation

	
	xxv
	Maximise income generation and investment opportunities for the Council as part of the delivery of key regeneration projects.

	
	xxvi
	Lead large scale commercial negotiations with commercial partners and stakeholders.

	
	xxvii
	To cooperate with and support the Corporate Governance Team in relevant complaint investigations including where required, Ombudsmen cases, to ensure lessons are learned in the service and recommendations or outcomes are actioned in a timely way.  

	
	xviii
	As head of service to engage with developing and shaping the wider corporate agenda and to support and deputise for the Director of Housing, Economy and Place in city wide emergency responses


	KNOWLEDGE & SKILLS

Essential/

Desirable

How assessed*
Qualifications

· Educated to degree level in an appropriate discipline.
E
A/C
· A project management qualification PRINCE 2 or equivalent with experience in co-ordinating and delivering complex programmes to defined milestones.
E
A/C
Knowledge

· A good understanding of the wider role of Council’s service provision, especially the impact of longer term strategies relating to housing, transport, community development and economic growth agendas.
E
A/I
· Knowledge of place making and the inter-connectivity of the city centre economy and sectors
E
A/I
Experience

· Considerable experience working at a senior level in regeneration or economic development with knowledge of practices within local government  Of particular relevance is experience in:

· Developing community & stakeholder led strategies

· Commercial negotiations

· Property development 

· Land assembly

· Joint/ partnership delivery mechanisms 

· Major development projects

· Planning

· Funding and investment strategy

· Procurement

· Commercial / Contract law

· Sustainable asset management

· Economic Development

· Inward Investment

· Tourism

· Skills and employment
E
A/I
· Experience of managing large capital and revenue budgets
E
A/I
· Experience of shaping and building community engagement to influence strategies and plans
E
A/I
· Experience of business case development, with the ability to interpret and analyse complex data, and financial information to make sound judgements 

E
A/I
· Extensive experience of working with Senior Managers and Politicians
E
A/I
· Experience in successfully delivering regeneration schemes requiring coordination of multiple financial inputs
E
A/I
Skills, abilities and competencies

· Demonstrable commercial acumen particularly in relation to property development and regeneration. An experienced negotiator, particularly on contractual matters
E
A/I
· Excellent communication and presentation skills 
E
I
· Proven skills in problem solving and analysis.
E
I
· Proven skills in negotiating and influencing 
E
I
Personal attributes

· Proven leadership skills with the ability to lead, inspire, and develop staff at all levels, building and motivating teams
E
I
Job specific requirements e.g. DBS/ELF/Health and Safety
· As part of the Emergency response silver command will be required to be on an on call

rota and be available 24/7 for a week 
*A = Application Form; I = Interview; P= presentation/work-related task; C = Checked via pre-employment checks at conditional offer stage

Criteria can be assessed at more than one stage i.e. Application form and Interview
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Job reports to: Director – Housing, Economy and Regeneration





Other jobs at this level;  


Head of Housing Delivery and Asset Management


Head of Public Protection


Head of Property





THIS JOB





Jobs reporting up to this one: 


Head of Regeneration Project Delivery


Regeneration Programme Manager


Head of Economy
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